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Welcome to our final 
newsletter for the year.
With the end of 2021 
and summer holidays 
quickly approaching, 
we wanted to update 
you on our work in 
recent months. 

Firstly, we introduce our 
new Mana Whakahaere 
Manawanui Parata and share 
the mahi of our Te Puna Ora 

team. We also discuss our response to the COVID-19 public 
health order and some changes to our Group Executive Team. 

Some recent successes are celebrated, and last but not least, 
we wish you a safe and relaxing holiday, if you are able to take 
one this summer.

To those of you who need to continue working as part of the 
COVID-19 response or as part of your regular daily work, look 
after yourselves, and we hope you can enjoy some precious 
time with family and friends.

Ngā mihi aroha,

Barbara Disley 
Group Chief Executive



Emerge Aotearoa 
has embarked on a 
significant cultural 
journey this year, 
largely driven by our 
Te Puna Ora team. 

Our new Mana 
Whakahaere Manawanui 
Parata says Te Puna 
Ora kaimahi have been 
developing a Tiriti 
framework and an action 

plan that incorporates Te Ao Māori and Tikanga to guide 
the organisation to a more inclusive model. “This framework 
incorporates the organisation’s values and pou of Māori 
succeeding as Māori. We are still on that journey but doing 
well,” he says.

The team’s introduction of virtual karakia sessions has 
been one of the positive outcomes of this year’s COVID-19 
response. During the national and Auckland lockdown 
periods, up to 80 people were regularly participating, 
and at the time of writing this article, about 60 were still 
attending each day. Manawanui says it became a valued 
part of the day for many kaimahi during lockdowns, as 
isolation was a growing issue. “People needed that 
connection and it was not necessarily about the spiritual 
links,” he says. “It’s a platform that anyone can come into, 
regardless of their role or ethnicity, and we know that by 
having the karakia first thing in the morning, it positively 
impacts a person’s day.”  He says these sessions have 
helped to improve digital literacy, as kaimahi have had to 
access Microsoft Teams, share content and learn to use chat 
functions.

To address concerns that Māori and Pasifika communities 
would be disproportionally affected by the pandemic, the 
team also reignited the Mauri Ora Māori and Pasifika Equity 
Wellbeing Programme. “We were really grateful we had 
that fund,” Manawanui says. “It’s been great to work with 
senior leadership teams to see what we can do.” The team 
also supported recent COVID-19 vaccination education 
sessions with Dr Hinemoa Elder and Dr Apisalome 
Talemaitoga. These sessions can be viewed at: 

www.emergeaotearoa.org.nz/news-and-resources/
resources/

Vaccination mandatesOur cultural journey
The Emerge Aotearoa Group carefully worked its 
way through decisions related to the COVID-19 
vaccination public health order. 

After a thorough assessment, and in accordance with our 
values, it was agreed that all roles within the Group must 
be held by vaccinated kaimahi. This was to ensure the 
safety of our teams, the people we serve, and the wider 
community. 

The COVID -19 Public Health Response (Vaccinations) 
Order 2021 (“the Order”) requires affected workers in 
the health and disability sector to have received their first 
approved COVID-19 vaccination before 15 November 
2021, and their second approved vaccination before 1 
January 2022.

As a result of these mandates, we have had to farewell a 
number of Emerge Aotearoa whānau. We wish them well 
and thank them for their work.

There have been a few changes to the Emerge Aotearoa 
Group Executive Team since our last newsletter. We recently 
farewelled National Manager People Experience Luke Franks, 
who has gone on to a new position, and welcomed Natalie 
Thain as Acting Group Director People.

We have also been delighted to bring Vailoa Milo-Harris into 
the organisation as Consultant Pasifika and Manawanui Parata 
into the role of Mana Whakahaere. 

Changes to our  
Executive Team



In September, we were delighted to see 13 new homes 
unveiled at the Kelvin Place, Maraenui housing development 
in Napier. The two, three and four-bedroom houses provide a 
warm, dry and safe home for whānau while they transition to a 
more permanent place to live.

While living in these new homes, whānau are supported by 
our housing teams to connect with community organisations 
and search for long-term, sustainable housing.

These 13 houses add to the nine transitional homes that 
opened on Maraenui’s Bledisloe Rd in May this year. A further 
nine homes are also on the way on Percy Spiller Ave.

To learn more, watch this interview with our Central Region 
Housing Operations Manager Moana Paul.

The delivery of some much-needed toys and activities made 
the nationwide September lockdown much more enjoyable 
for some Canterbury tamariki. On 3 September, a team of 
Emerge Aotearoa Housing navigators packed care parcels 
filled with brand new toys and activity packs to deliver to 250 
children living in 35 different Canterbury motels.  

Emerge Aotearoa Housing Operations Manager Bruce Burnett 
says the care parcels were funded by the Ministry of Social 
Development and were packaged and delivered to whānau 
in need. “They provided a nice distraction for some of the kids 
while in lockdown, helping to keep them busy,” he says. 

New homes open for 
whānau in Maraenui

A brighter lockdown for 
children in need

Kai and kōrero  
encourage vaccinations

In recent months, we have supported seven Kai and 
Kōrero Vaccination Drives in Napier to help protect 
communities from COVID-19. 

Our Napier Housing team held sausage sizzles at transitional 
motels and houses to provide an opportunity for people to 
learn more about the vaccine and ask questions. 

Our housing navigators worked incredibly hard to make these 
events possible, together with the wonderful support of staff 
from Hawke’s Bay District Health Board; Choices; Te Kupenga 
Hauora - Ahuriri; Plunket, University of Auckland; and visiting 
MP for Tāmaki Makaurau Hon Peeni Henare. Thank you to 
everyone involved.



Huge congratulations to the team behind the Piki 
Programme, who have won an Australasian award 
for their work empowering and supporting rangatahi 
towards better health and wellbeing. 

The Mental Health Services Learning Network presented 
the Wellington youth service with the 2021 Therapeutic 
and Clinical Services Award on 13 October via a virtual 
conference. 

Piki Programme wins Australasian award
The Piki Programme, which provides free counselling, peer 
support and online resources, is funded by the Ministry of 
Health and run by a group of organisations, including Tū Ora 
Compass Health, Otago University and PeerZone – an arm of 
our very own Mind & Body. PeerZone runs the peer support 
component of the programme. In this picture, Piki peer 
supporters Emma Williams and Alex Walker display the award, 
with members of the Tū Ora team and clinical providers. 

Tālofa lava. Kia Orāna. Mālō e lelei. Ni sa bula!

Throughout the year, Emerge Aotearoa has been 
celebrating the rich languages of our Pasifika neighbours 
by taking part in all official Pacific Language Weeks. 
Organised by the Ministry for Pacific Peoples, we took time 
to learn more about the languages of Rotuma, Samoa, 
Kiribati, Cook Islands, Tonga, Tuvalu, Fiji, Niue, and 
Tokelau during our regular Karakia o te Ata sessions. It was 
a great opportunity to increase our knowledge and we 
look forward to learning more in 2022.

Celebrating Pacific 
languages



The Generator, a seed funding and mentorship 
initiative jointly delivered by Emerge Aotearoa and 
Vaka Tautua, has been helping rangatahi to make 
their entrepreneurial ideas a reality.

Eleven students from Manurewa High School, who had 
accessed the Generator, have been announced as regional 
finalists in this year’s Young Enterprise Scheme (YES) 
Awards for their projects, ‘Pacific Dreams’ and ‘Spicify’. Six 
Māori and Pasifika students have turned ordinary night light 
lamps into a wooden Pasifika-themed night light, while five 
students from Cambodia, Indonesia, Vietnam and India 
have created an organic, sustainable spicy sauce based on 
a traditional recipe passed down to them. Congratulations 
on making the regional finals!

You can learn more about the YES projects here.

Meri Kirihimete
and Happy New Year!

Entrepreneurial success

John Blackaby fund helps 
kaimahi attend mental 

health conference

‘Realising Potential’ 
scholarships awarded

Wishing you and your whānau a happy and 
safe festive season. We look forward to 

working with you again in the New Year. 

Ka Pai and congratulations to all 14 of our 2022 
Realising Potential scholarship recipients. 

This year, we received 21 kaimahi applications and 
four applications from whānau we work with in the 
community. The panel greatly enjoyed learning about their 
development opportunities and future learning goals.

The scholarships are worth up to $2,000 each and help 
support kaimahi and people we work alongside to realise 
their potential. Scholarships were awarded in our Rising 
Star, Health Professional, Māori Leadership and Pasifika 
Leadership categories.

Well done all of our recipients and thank you to everyone 
who applied.

Four frontline Emerge Aotearoa kaimahi have 
gained important insights and inspiration, after 
attending one of Australasia’s largest mental health 
conferences.

Funded through the John Blackaby Awards, Emerge 
Aotearoa approved four kaimahi to attend the virtual 
Mental Health Services conference, based in Melbourne. 
Usually, two kaimahi are selected to attend each year, but 

with COVID-19 restrictions in 2020, we were thrilled to 
fund four kaimahi this time around.

This year’s theme was ‘HOPE into action’, with topics 
including COVID-19 and mental health, recovery, suicide 
prevention, lived experience, wellbeing, social justice, 
homelessness and First Nations People.

The conference proposed that through collaboration, there 
was a once-in-a-generation opportunity to embed diverse 
community voices and lived experience at the centre of 
mental health system design and delivery.

Emerge Aotearoa Workforce Development Manager 
Marika Templeman says, “It’s great to see these kamahi get 
the opportunity to share some of their learnings and also 
promote the award to others for next year”.

Visit www.emergeaotearoa.org.nz for more information about the Group.


